The job satisfaction of agricultural education faculty will not be related to the faculty's age, tenure status, type of institution, and years of high school or college teaching experience.
3.
The Herzberg motivator-hygiene theory will not apply to agricultural education faculty because both the motivator and the hygiene factors will explain significant amounts of variance in the job satisfaction of agricultural education faculty.
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The Work JobDissatisfactioo I Job satjafaction Herzberg et al. (1957) Motivator-Hygiene Theory of Job Satisfaction. Figure 1 .
Methods aod Procedures
The population for the study included all faculty listed in the Directory of Teacher Educators in Agriculture, 1989 -1990 (Whaley, 1989 . The study was limited to 307 faculty who held assistant professor or higher academic rank with responsibilities in teacher education, extension education, agricultural mechanics, and/or agricultural communications. Faculty with 100% administrative appointments outside of agricultural education (director of resident instruction, deans, etc.) were excluded from the population. The population was stratified by type of institution (1862 land grant, 1890 land grant, and non-land grant) before a random sample of 154 faculty was chosen for the study. This sample size reflects a 5% margin of error with a 5% risk of drawing a bad sample (Krejcie & Morgan, 1970) .
A questionnaire that Bowen (1980) developed was used to collect data for the study. Section one of the questionnaire consisted of the Faculty Job Satisfaction/Dissatisfaction scale (Wood, 1973) which assessed the 10 dimensions of the Herzberg motivator-hygiene theory: achievement, advancement, interpersonal relations, policy and administration, recognition, responsibility, salary, supervision, the work itself, and working conditions. Section two consisted of the Brayfield-Rothe Job Satisfaction Index (Brayfield & Rothe, 1951) as modified by Warner (1973) . The final section of the questionnaire consisted of items that measured selected demographic characteristics and the nature of faculty appointments.
Five agricultural and extension education faculty at The Pennsylvania State University judged the questionnaire to have acceptable content and face validity. Using data collected from the sample, a Cronbach's alpha reliability coefficient of .97 was obtained for the Wood (1973) instrument. In addition, the 10 subscales on the Wood instrument had good reliability (Cronbach's alpha ranged from .72 -.97). The Brayfield-Rothe Job Satisfaction Index also had good reliability (Cronbach's alpha = .87).
The questionnaire was mailed to the sample on February 16, 1990. A follow-up letter and another copy of the questionnaire were mailed to subjects who did not respond after three weeks. When the data collection period ended two weeks later on March 23, 1990, usable data had been received from 128 of 154 faculty included in the sample (83%). As suggested by Miller and Smith (1983) , subjects who responded the first two weeks of the data collection period (early) were compared with those who responded the last three weeks (late). The 94 early and 34 late respondents were not significantly different (p>.05) on Henberg's 10 motivator-hygiene factors, their level of job satisfaction, major responsibility, highest degree, age, academic rank, whether or not they were on a tenure track appointment, whether or not they were tenured, type of institution, and total years as a faculty member.
Summer 1991
Almost 45% of the respondents were professors, 31% associate professors, and 24% assistant professors. Respondents had been in their present positions a mean of 13.6 years. Almost 88% had taught high school agriculture (mean of 5.4 years). Twenty respondents had been employed as county extension professionals (mean of 4.8 years). All but seven respondents held resident instruction appointments (mean time of appointment = 76.5%). Fifty respondents held experiment station appointments (mean time of appointment = 21.4%) and 24 respondents held extension appointments (mean time of appointment = 37.4%). Two-thirds of the respondents indicated that teacher education was their primary responsibility while administration was the primary responsibility for 13%. Other primary responsibilities include agricultural mechanics (6%), extension education (5%), and "other" (10%). The "other" category includes areas such as 4-H youth development, communications, graduate education, and international education. All but five respondents held tenure track appointments, and almost 73% were tenured. All but six respondents had earned doctoral degrees.
Means and standard deviations for the job motivator and hygiene factors are presented in Table 1 . Findings consistent with those achieved in the Bowen (1980) study were identified. Except for achievement and responsibility, the 10 factors were ranked in the same order. Among the five motivator factors, respondents in 1980 and 1990 were most satisfied with the type of work involved in being a faculty member (the work itself) and least satisfied with their opportunities for advancement. Among the five hygiene factors, faculty in 1980 and 1990 were most satisfied with interpersonal relationships inherent in being a faculty member and least satisfied with the level and method used to determine their salary.
Test of HvoothesisL Also presented in Table 1 are mean job satisfaction scores for agricultural education faculty included in the Bowen (1980) study and faculty included in this investigation. Although scores on the Brayfield-Rothe Job Satisfaction Index (1951) could range from 14 to 70, agricultural education faculty in 1980 had a mean score of 62.9 versus 61.8 in 1990. Thus, faculty included in both studies were very satisfied. From a statistical standpoint, the job satisfaction of agricultural education faculty is a constant phenomenon as indicated by no significant difference between the 1980 and 1990 job satisfaction scores Q = 1.22, df = 226,~ > .05). 
to the job satisfaction of agricultural education faculty. The results of the data analysis indicated that the job satisfaction of agricultural education faculty is independent @ > .05) of the respondents' age (s = .05), The respondents' being tenured f&i = .02), type of institution (no differences between 1862, 1890, and non-land grant faculty), and years of high school f~ = .03) or college teaching experience b = .06).
Test of Hypothesis 3: Two stepwise multiple regression models were constructed to test hypothesis 3 concerning how well the Herzberg motivator-hygiene theory applies to agricultural education faculty. Table 2 presents intercorrelations among the motivator factors, the hygiene factors, and job satisfaction.
According to Davis, 1971 , most of the relationships are positive and moderate to substantial in strength. As shown in Table 3 , when job satisfaction was regressed on the motivator factors (achievement, advancement, recognition, responsibility, and the work itsell, two factors explained 35% of the variance in the dependent variable (the work itself: _R = .29; and responsibility: g2 = .06). In 1980, Bowen found that advancement was the only satisfier factor that explained a significant amount of variance in the job satisfaction of agricultural education faculty @" = . 23).
( In the second stepwise regression model, job satisfaction was regressed on the hygiene factors (interpersonal relations, policy and administration, salary, supervision-technical, and working conditions). As shown in Table 4 , two factors explained 24% of the variance in the dependent variable (interpersonal relations: &' = .23 and salary: B2 = .01). Bowen (1980) found that policy and administration was the only factor that e 9 lained a significant amount of variance in the job satisfaction of agricultural education faculty @ = .35). 
